Wesley-Knox United Church

AD HOC INCLUSIVITY COMMITTEE
October 1st, 2019 Report

Introduction
The Inclusivity Ad-Hoc Committee is Chaired by Mallory Brennan with appointed Secretary
Alexander Walker. The Inclusivity Committee has been working to promote and champion
inclusivity within the Wesley-Knox community of faith for the past year, largely through
event hosting at Wesley-Knox and promotion of community events that relate to topics of
inclusivity. The committee meetings are open to all members of the congregation and often
include brainstorming of how we can work towards our Mandate goals effectively.
This report will outline the committee’s achievements & deliverables, financial expenses,
plans for what events and work could be done in the near future , and how we see the
committee fitting into the structures of Wesley-Knox in the future.

Our Mandate
1.

To promote and champion inclusivity of and with marginalized people including
indigenous peoples, ethnic and racial minorities, refugees, differently abled persons,
socio-economically disadvantaged groups, LGBTQIA2S and any other vulnerable
populations.

2.

To increase awareness within the Wesley Knox congregation and beyond, through
education and communication, of issues pertaining to inclusivity.

3.

To support the Wesley-Knox congregation in more broadly cultivating community
with all people.

2

Achievements and Deliverables
A list of requested/required deliverables was outlined In the Inclusivity Committee Terms of
Reference written by the Leadership Council. This list included; two to four educational
opportunities with an inclusivity focus for the Wesley-Knox congregation in 2019, two
community outreach activities in 2019, and developing an inclusivity model with targeted
strategies for intentionally cultivating community, welcoming diversity, and addressing
considerations for vulnerable populations.
Through 2019 we have achieved these goals and hosted 4 educational opportunities and
community outreach activities, and developed a series of guiding questions for our
Inclusivity Model to help Wesley-Knox consider Inclusivity in their usual events and
happenings.
Our events touched a variety of different audiences: the Blanket Exercise brought in people
from the community who had never been to Wesley-Knox before, Sankofa brought
together members of Wesley-Knox to learn and grow together, we promoted and
committee members attended the Indigenous Solidarity Day on ‘The Green’, as a walk-in
event Iridesce brought new and familiar faces to the church to hear from others and share
their own stories, the Pride Parade connected Wesley-Knox marchers with our community
and showed them our support, and the Inclusivity service brought new voices to our
regular Sunday congregation.
Following is a summary of each event achieved over the course of 2019.
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Sankofa: Video Screening and Discussion Group
On Sunday February 17, 2019, the Inclusivity Committee hosted an afternoon video
screening and discussion in honour of Black History Month. We watched sections from a
UCC-produced video series titled "Sankofa: Histories and Heritages of Black Peoples in the
United Church of Canada".
The event was advertised on the Facebook page, posters around the church building, and
through announcements during Sunday service for several weeks beforehand. The event
was well-attended (23 people) and provided the opportunity for fruitful conversation in
small groups and as a whole after each segment with discussion questions provided to help
participants think critically about what they had just watched. There were discussions about
culture, racism, welcoming, how to successfully implement policies about racism, and what
we can do at Wesley-Knox to be more intentionally welcoming and inclusive. We consider it
to be a successful first event.
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Blanket Exercise
On Sunday April 7th we hosted the Blanket Exercise event preceded by a delicious lunch of
"Indian Tacos",cooked and brought to us by Denis Phillips. A Blanket Exercise is an
immersive learning experience that has participants take on the roles of First Nations, Inuit
and Metis peoples on the blankets representing the land and walks them through
pre-contact, treaty-making, colonization and resistance. With this education method the
participants are engaged on an emotional and intellectual level, effectively educating and
increasing empathy.
Our Blanket Exercise was led by facilitators Charlene Camillo and Starr McGahey-Albert.
Approximately 50 people participated in the event, ranging from ages 12 through 92. After
the exercise we broke into two smaller groups each lead by a facilitator to debrief on what
we had learned and felt through the experience. The event was well attended by both the
Wesley-Knox congregation and the wider community, as many participants signed up from
outside of Wesley-Knox after finding the poster on the Old South Community Organization
website. We now know this will be a good place to advertise future events.
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Iridesce Installation
During Pride Month Wesley-Knox hosted an interactive art installation in association with
Iridesce, a body of the United Church of Canada that functions as a ‘Living Apology’ as
commissioned by the 42nd General Council in reaction to the Church’s history with
LGBTQIA2+ communities. Iridesce’s Barb McGill came in to facilitate and organize the
installation. The major part of the event functioned as a series of beautiful banners that
wrapped their way around the parlour, explaining some history, highlighting the United
Church’s 1988 vote and all of the many outcomes it has had on the people of the Church.
Guests were invited to make their way around the banners, to learn about the history of
the UCC and Queer peoples, and to hear many personal experiences of those involved right
now and historically in the journey to becoming more inclusive and loving as a church.
There were also several areas where one could, either anonymously or by name, write
about their own experiences, adding their voice to the ongoing discussion. Barb was on
hand, guiding conversation with the participants and hearing about the current state of
theses relationships as well as some local perspectives on the 1988 referendum.
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We had quite a varied attendance, with members from WK as well as many from other local
churches and some from the Wortley community at large. The committee provided some
snacks and lemonade for the two sessions we held on Sunday July 14th from 1-6 and on
Tuesday July 16th from 5-8. We hope that the relationship between Iridesce and
Welsey-Knox isn’t over as there has been discussion and interest in having Barb come
speak at WK on Privilege and Power. Iridesce covered the costs for Barb as well as shipping
the banners to us, and our only costs were sending the banners to their next event in
Calgary Pride.

Indigenous Solidarity Day
Indigenous Solidarity Day was held on Friday June 21st, at the Normal School grounds at
Elmwood and Wortley. Several of our committee members attended the 5:30 am Sunrise
Service. This was a spiritual awakening for the day. We stood in a large circle of about 140
people. They opened with prayers, then a passing of the pipe. Men were encouraged to
smoke it, and women to lay their hands on it in prayer, which was followed by drumming
and chanting. Everyone was then welcomed to enter the sacred circle and drop a handful of
tobacco and a handful of cedar on the fire as we prayed. The crowd attending this annual
event has grown each year. Some committee members were able to return in the
afternoon for the Pow Wow and enjoy traditional foods, drumming and many styles of
dancing. There were also many booths with information about services available to our
Indigenous community. It was a very entertaining and educational day.
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Pride Parade
July 28th was the annual Pride Parade. It was approximately Wesley-Knox’s 10th year
participating. Last year it was such fun, we pledged never to miss it again! It was a very hot
day but spirits were high. The walk begins at Western Fair, on the raceway where all the
floats assemble. Wesley-Knox had our largest group ever, including 3 generations of the
Cooper family. The Parade itself was larger too, taking about 3 hours. The floats were so
varied, whimsical and creative, and the crowds were amazing----so many colourful,
innovative and outrageous costumes. We were offered many hugs and sprays of water to
cool us. The goodwill was infectious. We picked up some extra Wesley-Knoxers enroute. As
we ended our walk in Victoria Park, I think we all felt that we were “Moving In the Spirit” of
diversity and acceptance. We hope to have an even larger contingent for 2020!
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Race and Culture Sunday
Inclusivity Committee invited Leroy Hibbert to speak during worship on Sunday September
8th. Leroy delivered an impassioned message about how we are all "one blood through
Christ" and his wife Helen provided her gift of music. Leroy spoke about how we can
address issues of racism both as individuals and collectively. His message was well received
and he stayed for coffee after and engaged many people in further discussion. We hope to
be able to invite Leroy back to Wesley-Knox in the future to continue this important work
and to look at developing an anti-racism policy specific to Wesley-Knox.
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Financial Expenses for 2019
Blanket Exercise
Lunch Catering Costs: $250
Honorariums: $120 x 2 Facilitators
Total Costs: $490…………………………
Total Donations: $484.50
Committee Executive donated the last $6.50 for the event to break even.

Pride Parade
Parade Registration Fee: $50
Total Costs: $50…………………………
Paid from Committee Budget

Iridesce
Shipping to Wesley-Knox: $0
Barb McGill’s Time: $0
Shipping to Next Church Location: $189
Total Costs: $189…………………………
Paid from Committee Budget

Inclusivity Service
Leroy Hibbert Pulpit Supply Honorarium: $225
Total Costs: $225…………………………
Paid by Worship Committee

Total Paid From Inclusivity committee budget $239
The committee submitted a budget proposal to LC for $250 annually
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Inclusivity Model
A guide for a more inclusive and welcoming Wesley-Knox; questions one ought to ask before
hosting a meeting, planning an event or forming a committee.

~ Are we creating a space that is safe and welcoming for everyone? Are we continuing to
strive toward improvements in inclusivity?
~ Is inclusivity of people from varied backgrounds/demographics being considered in
forming your committee, in inviting your guests, or in planning new events? Is anyone
missing from the table? Why could that be, and how are you going to address that?
~Is the promotional material for your event clear and legible for everyone? Does it explain
accessibility consideration for the event? (E.g. Are there accessibility aids in place, does it
note wheelchair accessibility?) How would someone attending who needed to know this
find out?
~Is the language that you are using accurate, contemporary, and representative of how
people self-identify? If unsure, ask politely!
~Are inclusive practices being used by other groups, organizations, and individuals we are
working with? Do our partners in the community share our values?
~Have you considered the accessibility of the financial aspects of your event for people of
varied intersectional backgrounds? (E.g. Student/Senior pricing, tiered pricing, by donation,
etc.

If any of these questions need clearing up, or you would like help addressing concerns, please
reach out to someone from Inclusivity to lend a hand. We would be happy to help.
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Looking Forward
The Inclusivity Committee has many educational events, goals and themes we would like to
work towards. The following is a non-exhaustive list of ideas and goals we have set for
ourselves:
~ Hosting another Blanket Exercise: many attendees and people who missed our first have
expressed interest in an additional blanket exercise being hosted at Wesley-Knox.
~ Continuing to engage with other committees at Wesley-Knox: building inclusivity into the
culture of Wesley-Knox and growing/ refining our Inclusivity Model.
~ Pride 2020: We would like to develop a larger presence at Pride as 2019 was the largest
year yet! We have secured a float for the first time to make it more accessible for all people
involved. There has also been discussion about combining with other United Churches to
make a larger unified presence.
~ Book Study Group: several suggested books: “7 Fallen Feathers” (Tanya Talaga), “White
Fragility: Why It’s So Hard for White People to Talk About Racism” (Robin DiAngelo),
“Unsettling the Word: Biblical Experiments in Decolonization” (Sylvia McAdam), “The
Marrow Thieves” (Cherie Dimaline).
~ Developing a land acknowledgement (a statement recognizing the original indigenous
caretakers of the space that we currently use), exploring the options of where/when/how it
is appropriate to use a land acknowledgement through discussion with local indigenous
groups.
~ A workshop/presentation about indigenous spirituality, specifically focussed on how to
balance traditional indigenous spirituality with Christianity.
~ Developing interfaith relationships with other religious groups in the London area,
learning about other religions.
~ Developing an Anti-Racism Policy specific to Wesley-Knox. This has been an ongoing
discussion arising from the video discussion in February 2019 for Black History Month. We
would like to gather congregational input to build this policy.

12

~ Play focussed on the history of LGBTQ+ issues within the United Church. The script was
developed by Iridesce and presented at General Council 43 (Summer 2018). The script is
available and can be done with any number of people of any age/gender.
~ Loneliness Workshop. St James Westminster (next door) hosted a workshop on
loneliness and it has been suggested that this is of possible interest to us.
~IDAHOT (International Day Against Homophobia, Transphobia and Biphobia), held
annually in May. We hope to mark it somehow during worship since it’s on a Sunday! The
exact date is Sunday May 17, 2020.
~ An anti-poverty workshop. Inviting someone from Circles (Bridges Out of Poverty) to do
an interactive workshop on what poverty looks like in London area via in-committee
connections to Circles.
~ Inviting Barb McGill to preach on a Sunday on the topic of “power and privilege”.
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Recommendations for The Future
It is the official recommendation of the Inclusivity Ad-Hoc Committee that the Wesley-Knox
Leadership Council strike an Inclusivity and Affirm Ad-Hoc Committee, launching the
beginning of the Affirming Ministries Program in partnership with Affirm United.
We believe this to be the right course of action and consistent with what we have seen and
felt from Wesley-Knox over the past year and a half. It was the statement of the LC that the
Affirm process would be re-evaluated at this time and we recommend beginning the
congregation on that path, while also continuing with what we have planned for the future
(as outlined in the previous section). The carry-over of “Inclusivity” in the name of the
committee would help to create clarity; that the same spirit of the work continues. It may
also dispel some of the concerns as to the nature of the Affirm process.
We feel Wesley-Knox is ready to begin the discussion and discernment involved in the
Affirm process and that the initiative is alive in our community to do this good work. Ideally
this new committee would retain much carry-over membership and afford the opportunity
for new membership from others who expressed interest in this process two years ago.
The intention behind the “Ad-Hoc” status of the committee is that, with a specific goal in
mind, the committee would exist for the few years that the Affirm process usually takes. At
that time the status of the committee would be reevaluated.
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